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How We Hack.Diversity

How We Measure Success

Who We Are

We tackle the underrepresentation of high-skilled minority employees in 
Boston’s innovation economy. We recruit Black and Latinx students pursuing 
technical career tracks into the city’s fastest-growing companies — training, 
coaching and mentoring both employer and employee along the way —recognizing 
that success hinges on commitment from both.

Our vision? We want a 100% increase in the number of Blacks and Latinx working 
in the innovation economy in Boston.

Radical. Change.

Success is measured by Fellows’ conversion of skills and resources gained through 
Hack.Diversity into competitively paid internships, full-time offers for tech 
employment, and continued STEM education at our Host Companies and beyond.

Jeff Bussgang 
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Flybridge Capital
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PAMELA ALDSWORTH 

Silicon Valley Bank

SARAH CASE 

Wayfair

SCOTT FRIEND

Bain Capital Ventures

TARLIN RAY 

Kaplan Labs

DAN PHILLIPS

CloudHealth Technologies

DAVE MELVILLE

The Bowdoin Group

GREG SHELL

Bain Capital Double Impact

MIKE TROIANO 

G20 Ventures

BOARD OF ADVISORS

THE HACK TEAM



Boston has a problem. Across the ecosystem, leading tech companies struggle to fill high-skilled roles, 
particularly in engineering, while qualified minority talent struggles to break into the innovation 
economy.

Hack.Diversity tackles this market failure head on: we provide a bridge - connecting the city’s fastest-
growing companies with talented Black and LatinX computer science and engineering students. Along 
the way, we provide a set of wrap around services - training, coaching and mentoring to both employer 
and employee - recognizing that success hinges on commitment from both sides.

Like the rest of the country, Boston’s tech companies have long featured a pervasive 
underrepresentation of high-skilled Black and LatinX workers - currently comprising just 6% of the 
workforce, and an even smaller percentage of the technical workforce. Our vision is to power a 100% 
increase in that representation. Hack.Diversity takes aim at the accessibility gap; the reality that no 
matter what hard skills minority candidates might learn in school, online, or through bootcamps, their 
pathway into our innovation economy is littered with obstacles.

Our ambitious goal is an urgent one. Our innovation ecosystem is starving for talent. Meanwhile, 
Boston is held up as a case study of a city lagging behind on closing the race gap, with stark 
discrepancies in wealth and opportunity along racial and ethnic lines. When we read the statistics - 
like the fact that Black Bostonians have a median household net worth of $8 (to $247,500 for white 
households), or that LatinX individuals accounted for 92% of our total population growth over the past 
40 years yet only 6% of STEM employment - we know we are focused on the right leverage point.

We have seen the very real impact of Hack.Diversity’s first three cohorts - comprised of one hundred 
pioneering young professionals of color - but we’re just beginning. Together, we are poised to change 
the narrative in Boston. We’re excited about what we accomplished in 2018, but we’re even more 
excited to see how far we can take this movement next.

Letter from 
      the Founders
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Jody Rose 
Co-Founder, Hack.Diversity
President, NEVCA

Jeff Bussgang 
Co-Founder, Hack.Diversity
General Partner, Flybridge Capital

Egbert Sayers, 2018 Fellow

Neeraj Agrawal, Battery Ventures
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Why We Hack.Diversity

$247,5004th

10th

6%

$2,700

$8

Median net worth of White families in Greater BostonBoston has the 4th Largest Skill Gap Nationally

Boston Ranks in the 10 most unequal American cities

Black and  Latinx workers make up only 6% of MA 
workers in computer and math jobs

Median net worth of Latinx families in Greater BostoN

Median net worth of Black families in Greater Boston

Our extraordinary 2018 Cohort
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We have always been focused 
on hiring the very best people 
for our team, and we know 
that the tremendous success of 
our business has been driven 
by the diverse experiences and 
perspectives of the great people 
who work here. Programs like 
Hack.Diversity are helping 
to connect Wayfair with an 
underrepresented pool of talent 
that will not only strengthen our 
organization, but also contribute 
to the growth of the industry and 
economy in the years to come.

Niraj Shah 
CEO & Founder, Wayfair

“
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Thinking back to when I moved to the U.S.A. 
years ago, my first job was in a factory where I 
used to pack tortillas for a living. At the time, I 
did not speak or understand any English. One 
day, I saw a flier that said, “Aprenda Ingles des-
de cero: Curso de Ingles gratuito”, which trans-
lates to “Learn English from Zero: Free English 
Course.” I took advantage of the opportunity 
and completed all the ESL levels in less than 
a year. That opportunity led me to a new job, 
college, and ultimately Hack.Diversity. 

Being part of Hack.Diversity has opened many 
opportunities that previously would not have 
been available to me. Last summer I did an 
internship at Vertex Pharmaceuticals where 
I improved my abilities and developed new 
ones. My manager was happy with my perfor-
mance, and she gave me the opportunity for 
a second internship. Without Hack.Diversity, 
that wouldn’t be possible. Hack.Diversity is 
an important organization not only because it 
gives you the opportunity to intern at top Bos-
ton companies, but also because it helps you 
to develop your career in tech through training 
and one-on-one mentorship. 

I think the secret sauce is to take advantage of 
all opportunities presented to you in order to 
improve as a person and develop your career. 
My niece is a big motivation for me, I want 
to show her that through will, hard work, and 
dedication, everything can be possible.

Hack.Diversity has made a major impact on 
my life and my career. Before Hack.Diversity, 
it was a struggle to get my foot in the door 
of the tech industry. I had a weak resume and 
no work experience, which resulted in getting 
the dreaded rejection letter from many of the 
companies I applied to. Even so, I knew that I 
was capable of doing the work that came with 
these internship roles. In order for me to get 
my foot in the door of the industry, I had to 
take advantage of my resources. Hack.Diversity 
was a major resource for me. Hack.Diversity 
is important because they shed light on the 
diverse, highly skilled, and underrepresented 
talent in tech. I believe that Hack.Diversity 
has shed a big light on me, helping cultivate 
my skills, and allowing me to learn more than I 
could have imagined during my internships at 
Wayfair and Datto. 

Through Hack, I have built relationships, skills, 
and a network of some of the smartest and 
most amazing people I have ever met. Getting 
into Hack.Diversity and completing the pro-
gram was only the beginning for me. I know 
there are many more opportunities left and 
many more interesting and amazing people to 
meet and add to my network. I support and be-
lieve in everything Hack.Diversity is doing, and 
I cannot wait to see the impact they will make 
in the tech industry.
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2018 Fellow 

Associate of Science graduate at 
Bunker Hill Community College

Enterprise Applications and Analytics 
Intern at Vertex

Hack.Diversity Alumni Leadership 
Committee Member

Iris Castaneda Flavio Andrade

Meet The Alumni

2018 Fellow 

Bachelor of Science candidate 
at University of Massachusetts Boston 
 
Software Engineer at Wayfair 
 
Hack.Diversity Alumni Leadership 
Committee Member

““ I believe that Hack.Diversity has 
shed a big light on me, helping to 
cultivate my skills, and allowing 
me to learn more than I could 
have imagined during my two 
internships at Wayfair & Datto.

Hack.Diversity is an important 
organization not only because it 
gives you the opportunity to intern 
at top Boston companies, but also 
because it helps you to develop your 
career in tech through training and 
one-on-one mentorship.
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“ Not only did Hack.Diversity provide exposure to an 
industry that I’ve never thought of working in, but I also 
gained a strong Hack.Diversity family of support — filled 
with candid advice, guidance, and feedback — inspiring me 
to see myself grow in this field.

Segunfunmi Oyedele // 2018 Fellow
Lincoln University 
Shared Services Intern, Vertex 
Software Engineer, Vertex

When I was a child I didn’t see many black women in 
tech, so I figured it was not the industry for me. However, 
there are few black women in technology probably because 
black girls lack models they can look up to in this field. 
Diversity in all jobs, especially technology, is important to 
me because it is all about representation. If different groups 
of people are involved, more problems will be solved.

Rizel Bobb-Semple  // 2017 Fellow 
Bunker Hill Community College 
Data Analyst Intern, HubSpot 
Software Engineer, Hi Marley Inc

“

As a queer Black woman, I have brought myself on 
a long journey into the tech world and am ecstatic to 
be able to participate in a program that believes in, 
and guides, people like me along their career paths. 
I am always excited about our monthly professional 
development workshops, because the agenda is clearly 
thoughtful and reflects the needs of the Cohort.

Catherine Noel  // 2018 Fellow 
UMass Amherst Developer Bootcamp 

Software Engineer Intern, DraftKings 

Software Engineer, Quick Base

“

Through Hack.Diversity, I’m most excited about 
the opportunities for professional development and 
industry exposure. Within the 2018 Cohort, I am 
surrounded by amazing peers who want to succeed as 
much as I do, and by professionals who are looking for 
talented, driven people whom they want to nurture.

Naeem Jones // 2018 Fellow
UMASS Boston
Service Experience Intern, Rapid7
Help Desk Technician, Rapid7

“
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One of my professors from when I was still studying 
in the Dominican Republic introduced me to working 
in technology and networking. He inspired me to 
pursue a career in the IT field. When I got my Cisco 
Certified Network Associate (CCNA) certification, it 
was the first time in my life that I decided to put my 
mind to a goal after I completed my studies.

Eddison Razon // 2017 Fellow
Bunker Hill Community College
IT Service Desk Intern, Carbonite 
IT ServiceDesk Administrator, Carbonite

“

Weekly meetings with my Hack.Diversity mentor 
[Linh Bui, Yesware], where we discussed helpful tips 
such as how to effectively communicate my needs 
with my manager, my plans after the internship, and 
feedback about technical areas that I could improve 
in, were instrumental to my growth as an engineer.

Ariana Gardner // 2018 Fellow
UMass Boston 
DevOps Engineering Intern at Carbonite 
Release Engineer at American Well

“
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It has been proven time and time again 
that culture, diversity and inclusion are key 
ingredients to a successful company. Our 
mission at Drift is to create the next pillar 
company in Boston, and so we have been 
focused on building a diverse company since 
day one. That means finding and nurturing 
the best, most inclusive group of people 
possible -- so that we can better serve our 
customers and make a difference in the 
community. That’s why we’re thrilled to 
partner with Hack.Diversity. The initiative 
gives us access to an untapped pipeline of 
highly-skilled people and allows us to play 
a leading role in creating opportunities 
for those from underrepresented and low-
income communities

David Cancel 

CEO & Founder, Drift

“
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Patrice Kinkoue-Poufong & Emerson Moniz, 2018 FellowsSebastian Vasco, 2018 Fellow

There’s no one path to success, and our Fellows prove it. Whether it’s accepting a full-time offer, 
continuing internships with leading tech companies, or pursuing higher STEM education, 
Hack.Diversity Fellows validate our mission through their achievements.

In the 2018 Cohort

$95K

94%

100%

69%

31%
AVG Annual base salary for 
Software Engineers post-Hack

of eligible candidates 
accepted full-time offers

Information Technology

Software Engineering

are currently working 
in Tech

SUCCESS REALIZED
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We mentioned earlier that success on our terms is measured in the 
conversion of Fellows to the next stage of their careers. Whether 
that’s full-time employment, continuing STEM education, or extend-
ing their internships with our partner companies, our Fellows em-
body success qualitatively and quantitatively. But don’t just take our 
word for it:

500%
80%
312%

84%

Increase in Talent Sources

first in family to study 
STEM fields

of fellows have gained their 
first internship through Hack

Increase in Cohort size

SINCE 2017

COHORT OUTCOMES
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97%

12%

63%

100%

56%

44%

13%

received internships

2017 2018

accepted full-time job offers in Tech

continued their education

EXTENDED THEIR INTERNSHIP



Hack.diversity IN THE PRESS

HACK.DIVERSITY highlighted 
in Boston's HQ2 pitch as a 
top talent pipeline developer

City of Boston 
Amazon HQ2 Pitch

JLL 
Podcast

FEATURED IN:

Rasheed Alhassan, 2017 Fellow & Deval 
Patrick, Bain Capital Double Impact
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Catherine Noel, 2018 Fellow

Armando Origel & 
Ludmyla Almeida, 
2018 Fellows

Joanina Perez, 2018 Fellow

Bertrand Saint-Preux, 
2018 Fellow

16
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Traditionally, Boston has been a 
city fueled by its world-renowned 
colleges and institutions. A national 
shift towards high-skilled labor is 
pushing the search to expand to 
underrepresented, but equally prolific, 
talent sources. Companies with first-
mover advantage in this new age of 
employment will realize the benefits 
sooner. We’ve seen that these new 
hiring patterns do not happen naturally; 
organizations like Hack.Diversity are 
the catalyst for change at companies.

Christina Luconi 
CPO, Rapid7

“
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Our extraordinary 2018 Cohort

The Industries We Cover

The Talent Sources We Pull From

The Companies we Partner With The Fellows We Serve

Cybersecurity
MarTech
Biopharma
eCommerce
SaaS

Bunker Hill Community College

UMass Boston

Gordon College

Northern Essex Community College

Cybersecurity
MarTech
Biopharma
eCommerce
SaaS
Healthcare IT
Insurance
Fantasy Sports

Benjamin Franklin Institute of Technology

Bunker Hill Community College

Boston University

Greenfield Community College

Lincoln University of Pennsylvania

Northeastern University

North Shore Community College

Northern Illinois University

Quincy College

Resilient Coders

Roxbury Community College

UMass Amherst

UMass Boston

Wentworth Institute of Technology

Cybersecurity
MarTech
Biopharma
eCommerce
SaaS
Healthcare IT
Insurance
Fantasy Sports
Travel
Sports Apparel

Benjamin Franklin Institute of Technology

Bentley University

Brandeis College

Bridgewater State

Bunker Hill Community College

Codesquad Full Stack Dev Bootcamp

Emerson College

Framingham State University

General Assembly

Lincoln University

Massasoit Community College

MSIMBO Bootcamp

North Shore Community College

Northeastern Lowell Campus

Northern Essex Community College

Quincy College

Saint Anselm College

UMass Boston

UMass Lowell

Wentworth Institute of Technology20
17

2017

2017

20
18

2018

20
19

2019

2019

20
17

20
18

20
19

Celebrating Growth

20

16 31 50
fellows in cohort

fellows in cohort
fellows in cohort

2018



It takes a village 
   to make

BATTERY VENTURES

Chan Zuckerberg Initiative

Dan Phillips

Eugene E. Fay Trust 

G20 Ventures

Herb & Maxine Jacobs Foundation

Jeff and Lynda Bussgang

Maia Heymann

Mason and Mason Insurance

Neeraj Agrawal

Akofa Ahiable

Axel Vigo

Carlos Gomez

David Bosquet

David Mills

David Thomann

David Rodriguez

Dennis Nahas

Eliot Cohen

Elvia Bautista

Gabriela Sheehan

Sarah Case

Sarah Hodges

SCOTT FRIEND

Tarlin Ray

The Belden and Pamela Daniels Foundation

The Boston Foundation

THE CARBONITE FOUNDATION

The Demond and Kia Martin Foundation

The Mission Fund

We are eternally grateful to our philanthropic donors for their support and 
belief in the Hack.Diversity mission.

Our 2018 Mentor Network gave their time, effort, and wisdom to help create the 
next generation of leaders. We are incredibly thankful for their support of, and 
impact on, the Hack.Diversity community.
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Geoff Daigle

George Famutimi

Jadd Jennings

James Quinlan

James Barrett

Katie Schick

Lindsay Ladd

Linh Bui Renzullo

Lisa McCusker

Marlee Chong

Musa Pam

Thank You To Our Donors

a movement.
Hack.Diversity 
    2019 Preview
2019: Hack's Biggest Year Yet!

Career Tracks

Meet the 2019 Host Companies!

NEW IN 2019:

Software Engineering

Information 
Technology

Data
Analytics

Bachelors

Associates

masters

certificate/
bootcamp

EDUCATION LEVELS

46% 4%

8%

42%

23

50 15 20 84%
Fellows, 20-50 years young Host Companies Talent Sources will get their first 

internship through Hack

Thank You to our 2018 Mentors

70%

20%

10%

Oliver Sanchez

Paul Rios

Peggy Kelley

Prakash Rao

Rachel Donovan

Sam Newmark

Sara Munzinger

Tanya Mallory

Tommy Barth

Vanessa Bruce



join the
Hack Diversity is creating 
exciting new avenues of 
opportunity in the technology 
field for historically 
underserved youth, and we’re 
thrilled to support their vital 
work. We believe that the 
strongest teams incorporate 
and uplift a wide range of 
voices. To help build a more 
just, equitable future, we 
need people from all different 
backgrounds and experiences, 
who can challenge each 
other’s assumptions with 
fresh perspectives.

“

Maurice Wilkins Jr. 

Diversity, Equity, & Inclusion, 
Chan Zuckerberg Initiative

www.hackdiversity.com

movement!

medium.com/hack-diversity-movement

facebook.com/hackdiversity

instagram.com/hack.diversity

linkedin.com/company/hackdiversity

twitter.com/hack_diversity

https://twitter.com/Hack_Diversity
https://medium.com/hack-diversity-movement
https://www.facebook.com/hackdiversity/
https://www.instagram.com/hack.diversity/
https://www.linkedin.com/company/hackdiversity/

